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Metropolitan Borough Council

To the Chair and Members of the
HEALTH AND WELLBEING BOARD

REPORT FROM THE HEALTH AND WELLBEING BOARD STEERING
GROUP AND FORWARD PLAN

EXECUTIVE SUMMARY

1. The purpose of this report is to provide an update to the members of the
Health and Wellbeing Board on the work of the Steering Group to deliver the
Board’s work programme and also provides a draft forward plan for future
Board meetings.

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

2. The work programme of the Health and Wellbeing Board has a significant
impact on the health and wellbeing of the Doncaster population through the
Joint Health and Wellbeing Strategy, the Joint Strategic Needs Assessment,
system management and any decisions that are made as a result of Board
meetings.

EXEMPT REPORT
3. N/A
RECOMMENDATIONS

4. That the Board RECEIVES the update from the Steering Group, and
CONSIDERS and AGREES the proposed forward plan at Appendix A.

PROGRESS

5. At the first full Board meeting on 6 June 2013, Board members agreed that
there would be a Health and Wellbeing Officer group to provide regular
support and a limited support infrastructure to the Board. In March 2016 this
support was changed to a steering group.

The Steering group has had two meetings since the last Board in March 2016
and can report the following:



e Childhood Obesity

Three workshops have been held over the spring to pilot a new national
childhood obesity prioritisation tool. The tool was developed by Public Health
England and was tested in 4 local areas. The tool consisted of three steps, an
initial assessment of leadership, a stocktake of current activity and a
facilitated prioritisation session. The outputs of this work should feed into the
new Obesity Alliance. Board members are asked to nominate representatives
for the Obesity Alliance.

e Loneliness and social isolation

The report from the workshop has been circulated. It is proposed that an
action plan is developed and monitored by the Health and Wellbeing Board
steering group.

e Sheffield City Region Health and Employment

The link between good employment and good health is well established.
Locally delivered integrated services are at the heart of strategies to drive up
both the effectiveness and cost-efficiency of employment support for ‘harder-
to-help’ claimants i.e. those people with more complex barriers to work
including health related conditions.

As part of the Sheffield City Region devolution deal work is beginning to
develop a pilot for health related supported ahead of a recommissioning of
the entire ‘Work Programme’. A local integration and delivery board will be
required reporting to the Health and Wellbeing Board and Team Doncaster.
Board members should identify potential reporting structures and members.

e Self and Well Visits (Joint work with South Yorkshire Fire and
Rescue)

In Jan 2016, the Board approved for South Yorkshire Fire and Rescue to
work with health partners and Age UK Doncaster to undertake a project to
introduce Safe and Well visits within Doncaster.

A multi-agency steering group has been established to implement Safe and
Well Visits. One key element of a Safe and Well Visit is the ability to refer
vulnerable people to other agencies for further support, referral pathways
have been agreed for falls and crime prevention and are contained within a
publication which supports Safe and Well Visits.

The Royal Society of Public Health have provided training to South Yorkshire
Fire Rescue (SYFR) staff, in addition SYFR have become a registered centre
for the delivery of the Royal Society of Public Health training packages
enabling the training of Firefighters across Doncaster during May, June and
July.



Work is taking place to ensure Safe and Well Visits are targeted at the most
vulnerable within our communities, SYFR are currently identifying properties
to target using data sets such as NHS Exeter data and broader partnership
data.

A communications sub group tasked with providing and managing a
communications strategy has been established and work is ongoing.

To support the evaluation of the Safe and Well pilot a group has been
established and is managing the evaluation strategy, this will capture the
learning and value form Safe and Well Visits. The evaluation will consider all
aspects of the Safe and Well Pilot and will gain significant data during a 6
month period from September 2016 until March 2017. The evaluation is being
supported by a registrar from Public Health who is currently leading on the
evaluation of the national Safe and Well Pilots which are being supported by
NHS England and the Chief Fire Officers Association.

° Forward Plan for the Board.

This is attached at Appendix A.

IMPACT ON THE COUNCIL’S KEY PRIORITIES

Priority Implications

We will support a strong economy | The dimensions of Wellbeing in the
where businesses can locate, Strategy should support this

grow and employ local people. priority.

e Mayoral Priority: Creating Jobs
and Housing

e Mayoral Priority: Be a strong
voice for our veterans

e Mayoral Priority: Protecting
Doncaster’s vital services

We will help people to live safe, The Health and Wellbeing Board
healthy, active and independent will contribute to this priority
lives.

e Mayoral Priority: Safeguarding
our Communities

e Mayoral Priority: Bringing
down the cost of living

We will make Doncaster a better | The Health and Wellbeing Board will
place to live, with cleaner, more contribute to this priority
sustainable communities.

e Mayoral Priority: Creating Jobs
and Housing




10.

11.

e Mayoral Priority: Safeguarding
our Communities

e Mayoral Priority: Bringing
down the cost of living

We will support all families to The Health and Wellbeing Board
thrive. will contribute to this priority

e Mayoral Priority: Protecting
Doncaster’s vital services

We will deliver modern value for The Health and Wellbeing Board
money Services. will contribute to this priority

We will provide strong leadership | The Health and Wellbeing Board
and governance, working in will contribute to this priority
partnership.

RISKS AND ASSUMPTIONS

None.

LEGAL IMPLICATIONS

None.

FINANCIAL IMPLICATIONS

None

EQUALITY IMPLICATIONS

The work plan of the Health and Wellbeing Board needs to demonstrate due
regard to all individuals and groups in Doncaster through its work plan, the
Joint Health and Wellbeing Strategy and Areas of focus as well as the Joint
Strategic Needs Assessment. The officer group will ensure that all equality
issues are considered as part of the work plan and will support the Area of
Focus Leads to fulfil these objectives.

CONSULTATION

None
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